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Presentation Bart Ooijen
Towards a roadmap 2010 = 2015 for equality between women and men in sport


Introduction   

According to the EC Treaty, equality between women and men is a fundamental principle of the EU to be promoted through all Community activities. Fifty years of Community policies, legislations and programmes to promote gender equality have improved the position of women in many areas: employment, education, scientific research and external policies. However, persistent and considerable gender inequalities remain. 

The Member States have the principal role in achieving equality between women and men. The Commission has always been very active regarding gender equality and, in 2006, adopted a Roadmap for equality between women and men which represents its commitment to gender equality for the period 2006-2010.

The role of the commission in sport has only a short history. And it is not a fundamental principle of the EU.  But there is a future!!

I could reflect on the Amsterdam and Nice treaties in the last century, but in fact European sport policy started really on 11 July 2007 when the European Commission adopted the White Paper on Sport, following a two-year phase of consultations with all stakeholders. It was and still is the Commission's first comprehensive policy document covering a sector where the EU does not yet have an explicit competence in the Treaties. The ongoing implementation of the White Paper requires close cooperation with EU Member States and the sport movement, and it involves many Commission services. It is also very heavily dependant on these services and their programmes 
Roadmap for equality between women and men 2006-2010

In the field of gender equality the Roadmap for equality between women and men is the most recent strategic document. It defines six priority areas: 
1) equal economic independence for women and men, 
2) reconciliation of private and professional life, 
3) equal representation in decision-making, 
4) eradication of all forms of gender-related violence, 
5) elimination of gender stereotypes and 
6) promotion of gender equality in external and development policies. 
It also sets out ways to improve governance regarding gender policies. The Roadmap identifies key actions in these priority areas to be implemented through the dual approach of gender mainstreaming and specific actions. In its mainstreaming it had  touched the sport as well.

Progress in Roadmap policy areas

Significant progress had been made, with equality objectives being included much more concretely in all the policies areas identified in the Roadmap. 

Women continue to enter the labour market (58.1% in 2008), bringing the Lisbon objective within reach, but this has not been matched by the quality of jobs occupied by women. An EU wide information campaign was launched to raise awareness on the importance to close the gender pay gap.

Poverty is increasingly feminized and affects especially single mothers and elderly women. Gender inequalities are also persistent in other groups facing social exclusion, for example among immigrants, ethnic minorities low income groups and the disabled. It is even suggested that these factors are so linked to gender that in the gender policy not only the differences between man and women should be highlighted.  
Having children influences the probability to work. The comparison of the employment rate between women and men who care for children under 12, shows that this gender gap has almost doubled. 

A significant gender imbalance continues to exist in decision-making at all levels (in the EU, on average, women represent 25% of representatives in the national parliaments). The creation by the Commission in 2008 of the European network to promote women in decision-making positions is making it possible to mobilise talents and work in synergy. In the public research sector, the Union has set a target of 25% for women in leading positions. The present European Parliament has 35% women.
Gender-based violence is still too common: it is reported that one-fifth to one-quarter of all women have experienced physical violence at least once during their adult lives, and more than one-tenth have suffered sexual violence involving the use of force. The majority of violent acts are carried out by men in their immediate social environment, most often by partners and ex-partners. The Commission has emphasised that violence and human trafficking are unacceptable.

Gender stereotypes affecting both women and men. gender inequalities. Progress has been achieved in education. In tertiary education more women than men obtain university degrees. Women are more successful than men in completing tertiary level programmes. However, more men than women continue on to postgraduate studies and more men obtain the postgraduate degrees. The biggest differences between women and men remain in the subject areas studied. While women make up a large majority of those graduating in health and welfare, and teaching, the reverse is true in engineering, manufacture and construction. Gender gaps also affect teaching professions. Most teachers below tertiary level are women and at tertiary are men. This contributes to a gender segregated labour market. Action has been taken to encourage undertakings to combat stereotypes concerning women's ability to perform certain functions. AVMS directive is an example.
Significant resources have been devoted, with considerable success, to enhancing the role of the EU in following up international commitments and promoting values of gender equality in development and co-operation, particularly in aid and external trade arrangements.
The Commission has adopted in a package of measures on the reconciliation between work and family or private life, including in particular two legislative proposals to review two existing Directives (92/85/EC which aims at providing longer leave, more flexibility and better payment during leave, thus giving higher protection and also improving reconciliation facilities and 86/613/EEC which aims at updating the Community legal framework concerning the application of the principle of equal treatment between women and men for self-employed workers and their spouses). 
The Regulation establishing a European Institute for Gender Equality was adopted.. The main objective of the Institute shall be to contribute to the promotion of gender equality, including gender mainstreaming in all Community policies and the resulting national policies, by providing technical assistance to the Community institutions, in particular the Commission and the authorities of the Member States. 

Policy challenges and priorities for the new strategy on gender equality

Whereas Member States have the main responsibility in the achievement of gender equality, many of them still face difficulties and should continue to develop gender equality policies. The EU can add value by providing a policy framework and the impetus to put gender equality on the top of the political agenda.

The Roadmap expires in 2010 and the Commission has the intention to present a follow-up strategy in 2010. The new strategy will probably cover the period 2011 to 2015 and should:

= 
identify the challenges regarding gender equality at EU level,
=
define the objectives for gender equality across all Community's policy areas,

=
foresee the key actions to be implemented as well as define the processes for doing so and for reporting on progress.

To strengthen the mainstreaming gender equality in all Community's policy areas the new strategy will need to be aligned with the reflections and cycles of the major policy processes (the Strategy for growth and jobs post 2010, the budget review and the new financial perspectives post 2013, the new Social Agenda 2011-2015, etc.). 
Policy challenges 

Significant gender gaps continue to exist. 
The six priority areas of the Roadmap 2006-2010 still seem relevant so the new strategy could build on these core priorities and also address new areas of potential gender inequality.  the follow-up strategy should make sure that the demographic trends, the globalisation of the economy, migration, climate change and the economic and financial crisis will not create additional gender disadvantages. 

The Roadmap 2006-2010 has followed a dual approach of gender mainstreaming and specific actions. Gender mainstreaming should, in particular, be integrated in all European policies and funds. However, the effectiveness of gender mainstreaming in all policies is still uneven. The preparation of the new strategy is the opportunity to reflect on the best methods to improve the dual approach and how, in practice, to apply it to the different policy areas. 

And Sport???  Should the popularity of sport of role models better uses in this area as well or should we focus on working on the negative role of sport in keeping stereotypes alive or just change these?

I hope you were and are aware that the consultation period end 15 October 2009 = next week.  But there is another opportunity.
The Action Plan "Pierre de Coubertin 2007 - 2011
The Action Plan "Pierre de Coubertin" accompanying the 2007 White Paper on Sport lists 53 sport-related actions that the Commission committed to implement, in cooperation with the MS and the sport movement,. 

The implementation of the Action Plan is progressing successfully: roughly two years after the adoption of the White Paper 80% of the actions foreseen in the Action Plan are in course of implementation or could already be concluded.

This process is monitored through the Inter-Service Group Sport led by the Sport Unit, and through regular direct contact with the relevant services within the commission

Progress has been particularly good in the following areas: 

Action 1 – Developing EU Physical Activity Guidelines (endorsed by the Sport Ministers of the MS in the second half of 2008)

Action 5 – EU-level activities to contribute to the fight against doping (cooperation networks, major conference in May '09)

Action 7 – Enhancing the role of sport in education and training (European Qualification Framework – EQF and European Credit System for Vocational Education and Training – ECVET)

Action 9 – Studying the rules on locally trained players (endorsement of UEFA's home-grown players rules)

Action 41 – Launching an impact assessment on players’ agents

Action 53 – Promoting European Social Dialogue in Sport.

And gender equality? In the Action Plan  two actions were mentioned

(15) The Commission suggests to Member States that the PROGRESS programme and the Lifelong Learning, Youth in Action and Europe for Citizens programmes support actions promoting social inclusion through sport and combating discrimination in sport. In the context of cohesion policy, Member States should consider the role of sports in the field of social inclusion, integration and equal opportunities as part of their programming of the European Social Fund and the European Regional Development Fund, and they are encouraged to promote action under the European Integration Fund.
More sport-related projects have indeed received support from e.g. the European Regional Development Fund, the European Social Fund, the Lifelong Learning Programme, the Public Health Programme, and the Youth and Citizenship Programmes but the gender part was small.

(17) In the framework of its Roadmap for Equality between Women and Men 2006-2010, the Commission will encourage the mainstreaming of gender issues into all its sports-related activities, with a specific focus on access to sport for immigrant women and women from ethnic minorities, women's access to decision-making positions in sport and media coverage of women in sport.
Yes in the PA guidelines on health promotion and in the research on dual career for young talented sports people special attention have been asked for the position of girls. In the different presentations of for example mr Jan Figel, commissioner for sport and present at your conference in Vienna, and other Commission officials in for example meetings with the European parliament the subject was always there. But on questions on financial support for European network activities there was always no or not yet. 

Preparatory Actions in the field of Sport

In its resolution on the White Paper on Sport of 14 April 2008, the European Parliament called on the COM to propose an EU sport programme as well as Preparatory Actions in the field of sport as of 2009. The Parliament approved a budget for the first Preparatory Action in December 2008.

The objective of the preparatory action in the field of sport is to prepare future EU actions in this field in view of the implementation of the Lisbon Treaty after ratification, on the basis of priorities set in the White Paper on Sport.

The 2009 annual work programme is implemented by:

· Providing policy support for the identification of future policy actions in the area of sport thought studies, surveys, conferences and seminars;

· Testing the establishment and functioning of suitable networks and good practices thought a call for proposals, in the fields of 
(1) health-enhancing physical activity, 
(2) sports training and dual careers, 
(3) disability sport, 
(4) gender equality in sport with special attention to women leadership.

Promoting greater European visibility at sporting events, by providing financial support to the Mediterranean Games in Pescara (June '09) and to the European Youth Olympic Festival in Tampere (July '09).

These objectives will get a follow up in 2010 with a proposed 2nd preparatory action which would contribute to identifying future policy actions in the area of sport and testing the establishment and functioning of suitable networks and good practices that can serve as a basis for a future EU programme.

This year more than 200 applications have been sent to the Commission. The number of eligible applications in the field of gender equality and sport was not very high. 

The end of November  we expect to publicise the winning projects and an evaluation will start what we have learnt from this first round of preparatory actions and I think ae should talk with you about it as well.
Policy challenges and priorities for the new strategy on Sport 

Article 165 of the Lisbon Treaty provides the EU with a "soft" competence for sport (coordinating, complementary, supporting action) alongside education, youth and vocational training. In these areas, the Council can adopt recommendations. Regarding sport, Article 165 calls on the EU to

· promote sporting issues by taking account of the specific nature of sport, its structures based on voluntary activity and its social and educational function;

· develop a European dimension of sport by promoting fairness and openness in competitions, cooperation between bodies responsible for sport, and protecting the physical and moral integrity of sportspersons.

· foster cooperation with third countries and international organisations.

For the EU's dealings with sport, implementing these new provisions will mark the start of a new era. The main implications are expected to be the following:
New Council structures for sport: formal meetings of EU Sport Ministers, most likely within the Education Council, and a new Council Working Party for Sport;

A budget for sport: the COM will implement the Treaty notion of “incentive measures” by proposing an EU Sport Programme. Such a programme should mainly focus on the societal and educational aspects of sport;

Better promotion of sport and its specific characteristics in other policy areas and programmes: here expectations on the side of sport stakeholders are very high;

The implementation of the Treaty text will provide a chance to better promote sport within EU policy-making. Finding suitable initiatives will be challenging since the Treaty text leaves some room for interpretation. This will require thorough reflection, including with other COM services (Inter-Service Group Sport), and large consultations with stakeholders at all levels. Our consultation period does not close next week. 19 - 20 April 2010 there will be a sport forum in Madrid under the Spanish presidency and stakeholders will be invited to discuss on the priorities of a new sportprogramme. And the same sort of questions as those on gender equality in general could be on the agenda  but now for gender equality and sport.   

Questions for consultation

The following questions are provided as guidance. The Commission would like to receive contributions to those questions as well as on any other issue regarded as relevant.

1. Experiences with the Roadmap for equality between women and men?

1. Experiences with he Action Plan Pierre de Coubertin for equality between women and men in sport?

2. Will a new Commission's strategy for gender equality be needed?

2. Will a new Commission's strategy for gender equality in sport be needed Please give the reasons why?

3. Challenges for gender equality in the future? 

What are the main medium and long term challenges and/or new trends to be considered in defining a new strategy for gender equality?

3. Challenges for gender equality in sport in the future? 

- What are the main medium and long term challenges and/or new trends to be considered in defining a new strategy for gender equality in sport?

4. What are the main policy priorities for gender equality?

- Are the six priority areas still relevant for the five next years? What are the new policy fields to be considered?

- How can gender mainstreaming and specific actions be made more effective?

-  How can synergies be better achieved between the Commission's initiatives and actions by the Member States? 

= How can the partnership between the stakeholders be strengthened?

4. What are the main policy priorities for gender equality in sport?

women leadership

fight against stereotype

work in sport

position of specific groups of women
Madame chair, 
I would like to thank you the EWS and especially the government and sport organisations of Cyprus for the organisation of this conference, You have offered the Commission a platform not only to present the state of play in the field of sport and gender equality but to invite you for reflection which leads to creative action. I wish you all the best with the conference and I will be here to listen carefully to your proposals for the future of sport and gender equality in sport in Europa. 

Thank you    
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